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Employment Practice Liability (EPL) Exclusion

This insurance cover does not apply to any liability of whatsoever nature directly or indirectly caused by,
in connection with or contributed to by or arising from Employment-related Practices (EPL) to:

A) A person arising out of any:

a) refusal to employ that person;

b) termination of that person’s employment; or

¢) employment-related practices, policies, acts or omissions, such as coercion, demotion, evaluation,
reassignment, discipline, defamation, harassment, humiliation or discrimination directed at that person;

or

B) The spouse, child, parent, brother or sister of that person as a consequence of Bodily Injury and/or
Personal Injury to that person at whom any of the employment-related practices described in

paragraphs (a), (b), or (c) above is directed.

This exclusion applies:

a) whether the injury-causing event described in Paragraphs (a), (b) or (c) above occurs before
employment, during employment or after employment of that person;

b) whether the Insured may be liable as an employer or in any other capacity; and

¢) to any obligation to share damages with or repay someone else who must pay damages because of

the injury.

All the terms and conditions of this Policy remain unchanged except as specifically varied or provided by this Clause.



